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TOWN OF ENFIELD 
 

TESTIMONY IN OPPOSITION TO HB 6574 
An Act Concerning Municipal Camps 

Submitted by: Enfield Town Manager Ellen Zoppo-Sassu 
 
On behalf of the Town of Enfield and its Summer Camp, this testimony is in opposition to 
adding additional unfunded mandates to the summer programs run by cities and towns. In 
Enfield, we service approximately 80 families a week, and 560 kids. Many of the families rely 
upon Summer Camp so that they may work and be assured that their children are in a safe and 
fun environment.  
 

Municipal camps already have several robust layers of oversight including: full-time, year-round 
program coordinators, Park and Recreation Directors and the added support from the Town 
executive and administrative side in the form of H.R. Directors, Risk Managers, Town Managers, 
Mayors/1st Selectman, and Town Councils. 
 
Some arguments for consideration are: 

1. Increase in staffing needs at the municipal level for administrative staff 
2. Increase in costs for nursing and physician consultants 
3. These and other costs will be passed to families in the form of higher camp tuition fees  
4. Less affordable childcare available statewide 

 
Without OEC oversight, Enfield Recreation already operates at, or at a higher level, than many 
of the OEC requirements. For example: 

• Our camp has a lower ratio than OEC.  Enfield operates with a 1:10 ratio. 

• Pools are staffed with Red Cross Certified Lifeguards and an adult supervisor (re-trained 
yearly, even if certification is not up). 

• Camp Supervisory Staff are Medication Administration Certified.  This allows certified 
staff to accept and administer medications per current State law. 

• All Camp staff are CPR/F.Aid/AED and Epi Pen administration certified. 

• If we do have a special case that needs medical consultation, BOE nursing staff can be 
resourced to assist. 

• The Enfield H.R. hiring process requires a thorough vetting of staff (interviews/personal 
and professional reference checks/National Criminal Background checks). 

• National Criminal Background checks are run each year, on all staff, as allowed by law 
(18 and over).  OEC only requires once every 5 years.   

• All camp staff are trained yearly as Mandated Reporters through DCF. 
 
In summary, I believe municipalities will have difficulty complying with various pieces of this 
new, unfunded mandate including the: 
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• APRN/Physician on retainer – must have them sign off on med admin logs weekly and 

be readily available to onsite staff at all times.   

• Collection of all public health and immuration records for each child and staff member – 
someone will need to review and make sure they a filled out correctly and signed.  They 
must be available onsite at all times and at field trips 

• Any individual care plans must be submitted and approved by OEC prior to camp.  Then 
you must have the APRN/ Physician consultant train onsite staff on this plan prior to 
camper starting.  This is required even for those with inhalers for asthma  

• Inspections of all camp locations done by OEC prior to state of camp. – Does OEC have 
enough staff to handle this? 

• Must have all background checks done by OEC through their website at $88.25 a person 
once every 5 years or prior to new hire. If OEC flags them they may require 
fingerprinting 

• DCF check though OEC – does DCF have enough staff to handle this? 

• Anyone that is 18 or older you must perform an employment history check going back 5 
years, you must maintain documentation of this check at camp 

• Must have an onsite director of first aid who must be 21 years of age and first aid and 
CPR certified or your can have an RN onsite at all times instead (you will have to have 
more than one at each site for backups when someone calls out) 

• If you swim or do any water sports you much have a director of waterfront onsite at all 
times that is 20 years of age or older. They must be lifeguard certified (you will have to 
have more than one at each site for backups when someone calls out)  I believe if you 
have swim lessons you need one waterfront director if you do water sports (kayaking 
etc.) you need a separate director of small craft waterfront area in this area 

• The Director of First Aid and the waterfront director cannot be the same person 

• Ratios: 5 YO and under 1:9; 6 YO -16 YO 1:12 all counselors must be 16  

• There are facility requirements such as ratios of toilets and sinks to campers 

• Drinking water requirements  

• Must have quarantine/isolation site with toileting and sink at each camp site 
 
I encourage this Committee to not add additional burden to the critical municipal function and 
service provided to families.  
 
 
 

 

 

 


